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Directors’ Report
For the year ended 30 June 2024

The Directors of Australian Ethical Superannuation Pty Ltd ("the Trustee"), as trustee for the Australian Ethical Retail
Superannuation Fund ("the Fund") present the trustee statement together with the financial statements and notes to
the financial statements of the Fund for the financial year ended 30 June 2024 and the accompanying independent
auditor's report.

RESPONSIBLE ENTITY

Australian Ethical Superannuation Pty Ltd (ABN 43 079 259 733) serves as the Trustee for the Fund. The registered
office and principal place of business for the Trustee is:

Level 8, 124 - 130 Pitt Street
Sydney, NSW 2000

The following persons were Directors of Australian Ethical Superannuation Pty Ltd during the period under audit and
up to the date of this report unless otherwise indicated:

Steve Gibbs (Chairman)

Fiona Reynolds (appointed 1 July 2024)

Kate Greenhill

Mara Bun

o o o Do Do

Michael Anderson

PRINCIPAL ACTIVITIES AND STATE OF AFFAIRS

The Fund is operated for the purpose of providing for members with allocated pensions, and lump sum benefits upon
retirement, termination of employment, death, or disablement.

There were no significant changes in the nature of the fund's principal activities during the year, and there were no
significant changes in the fund's state of affairs.

REVIEW OF OPERATIONS
Year in review

The financial year ending June 2024 saw significant momentum in global equity markets, driven by interest rate
movements and advancements in Artificial Intelligence. Despite rising interest rates initially pressuring markets and
causing declines in indices like the ASX 300, markets rebounded strongly as inflation readings declined and the US
Federal Reserve hinted at rate cuts. Risk assets, particularly international equities, enjoyed robust returns over the 12-
month period.

Central banks continue to face the challenge of controlling inflation while maintaining growth and labour markets.
Despite restrictive rate settings, core inflation remains above targets but shows a trend towards lower rates. Asset
prices and employment data remain solid, especially in services, despite manufacturing struggles in some developed
countries. Central bank policies differ across regions due to varying growth rates and inflation levels. China is dealing
with challenges from real estate risks, lower global demand, and political and trade issues, which combined have
negatively impacted Australia's resource sector.

In calendar year 2023 the annual average global temperature approached 1.45 degrees above pre-industrial levels
making it the hottest year on Earth since records began in 1880. Along with global temperatures, greenhouse gas
levels, ocean heat and sea level rise experienced record highs in calendar year 2023, while Antarctic Sea ice was a
record low. In the past year we also learned that six of nine planetary boundaries evaluated since 2009 had been
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transgressed, increasing the risk of large-scale abrupt or irreversible environmental changes'. Given the intricate
biophysical system of our planet and the interplay between climate and biodiversity, the impact of climate change
on ecosystems, the stability of societies and on financial markets, are likely to escalate if these trends continue.

Behind the scenes the momentum for change still gathers speed, but has a fair way to go. The world now invests
more than twice as much in clean energy as it does in fossil fuels2. According to the International Energy Agency,
clean energy investments are set to approach USD 320 billion in calendar year 2024, up by more than 50% since
2020. This is great news, but the path will not necessarily be smooth or easy.

Geopolitical turmoil in the Middle East, Europe and the US, can make it challenging for all entities to maintain focus
on the longer-term commitments of the Paris Agreement. Many companies, industries and countries are struggling
to find ways to meet their commitments, while others see opportunity and seek to innovate a new way forward.

For more than 38 years, our constitutionally enshrined Ethical Charter® has been our North Star, helping us steer a
steady course. It provides the framework which shapes our investable universe, informs how we operate our business,
as well as how we advocate and engage with companies, to ensure we are doing well for our investors and good for
all. Through all market cycles, we have remained committed to pursuing the aims of our Ethical Charter.

Despite our long history of responsible investing, it wasn't until the second half of the last decade that we saw
accelerating public awareness of climate change and the role responsible investing could play in the solution.

Results

The Fund offers 13 investment options for its members. Investment option strategies (except for the High Growth
option) are available in both the accumulation and pension phase of the Fund. The investment option phases have
the same underlying sector exposures and implement similar active asset allocation decisions as detailed in the
Fund's Product Disclosure Statement.

Total return is the percentage change to a members' account balance in the Fund. These returns are calculated in
accordance with FSC Guidance Note 46 Investment Option Performance - Calculation of Returns. The Fund achieved
the following returns for the year:

2024 2023
Investment Option Super Pension Super Pension
Defensive 4.0% 4.6% 2.4% 2.7%
Conservative 3.8% 4.3% 4.0% 4.3%
Balanced 6.8% 6.5% 9.2% 8.5%
Growth 7.8% 0.0% 11.0% 12.7%
High Growth 9.2% n/a 13.5% n/a
International Shares 16.3% 17.4% 17.2% 19.1%
Australian Shares 9.7% 10.0% 12.5% 13.8%

All asset classes except property (held in multi asset investment options Balanced, Conservative, High Growth and
Growth) contributed positively to the total return of each investment option during the year ended 30 June 2024.

Equity markets saw strong double-digit returns for a second year, with the S&P 500 leading the S&P/ASX200, driven
by large-cap momentum, particularly in the Artificial Intelligence sector. Bond markets were mixed in terms of where

1 https://www.stockholmresilience.org/research/planetary-boundaries.html

2 iea.org/reports/world-energy-investment-2024/overview-and-key-findings

3 https://www.australianethical.com.au/why-ae/ethical-charter/
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they ended the year but overall delivered modest positive returns, helped by compression of credit spreads in the
risk-positive environment. Domestic Financials continued to outperform the broader domestic market into the final
quarter of the financial year, ending the year as the third best performing sector in the index. This was on the back of
growing optimism for a soft-landing scenario in Australia helping bank stocks such as NAB (+45%) and Westpac
(+36%), as well as a positive environment for insurers like Suncorp (+35%) and Insurance Australia Group (+29%), with
solid premium growth and low claims.

Our international holdings in the Information Technology sector were a key contributor to total returns over the year,
rising +34%. The sector overall was the best performing in the international index, driven mainly by the Artificial
Intelligence thematic, with holdings such as NVIDIA (+191%), and Microsoft (+32%). Our relative underweight to NVIDIA
and Microsoft in the Fund, resulted in some underperformance at a sector level versus the benchmark.

Our ethical approach

ETHICAL INVESTING AND OUR APPROACH TO CLIMATE CHANGE

All of our investments are made considering our Ethical Charter, which is embedded in our Constitution and overseen
by our Board. The Charter’'s 23 principles are applied using our ethical frameworks, policies and measurement
systems. These ensure we prioritise action to avoid dangerous climate change and its serious impacts on the planet,
people, and animals. This priority is pursued through the way we invest, our engagement and advocacy, and climate
performance measurement and reporting.

Our ethical research and company engagement guides us to sectors and companies which are aligning their
businesses with the transition needed to limit climate change consistent with the global goals set out in the Paris
Agreement. We believe these investments are better positioned to manage many climate-related risks, such as the
risk of introduction / increase in carbon pricing. Our approach can also strengthen specialist investment capabilities
to navigate technological change associated with climate disruption and transition.

However, the effects of climate change are projected to be felt across the economy and society. Higher warming
threatens to disrupt trade and financial markets with implications for all investment portfolios.

Our Chief Investment Officer and Head of Impact & Ethics are responsible for implementation of our Ethical Charter
across our investment activities. They approve new and updated ethical frameworks, which include our climate-
related ethical assessment criteria.

We report quarterly to the Board, via the investment committee, of changes to frameworks and critical ethical issues.
Climate change related topics are regular agenda items, and the board includes members with climate change
expertise. During FY24 the investment committee approved an update to our investment beliefs recognising the
criticality of preventing dangerous climate change to both our ethical and financial goals.

Our ethics team applies our Ethical Criteria to assess the positive and negative impacts of potential investments on
people, animals and the environment, and that research defines our universe of potential ethical investments. The
team includes members with expertise in climate change. Using diverse company, industry, government, responsible
investment, scientific, civil society and news sources, the team monitors developments in:

M  scientific understanding of the rate and impacts of global warming;
1 domestic and international climate policy and regulation; and
M technological innovation in climate mitigation and adaptation.

OUR CLIMATE AMBITION
Through our investments and stewardship we are working towards the emissions reduction needed to achieve a
1.5°C temperature limit - consistent with the most ambitious aims of the Paris Agreement.

We report on the action we are taking to pursue our climate ambition, including indicators of progress, annually. Our
climate reporting is developed with reference to the recommendations of the Task Force on Climate-Related
Financial Disclosures (TCFD).

Action in pursuit of our climate ambition includes:
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1 Engagement and advocacy to help stop finance for expansion of the fossil fuel sector; to help stop and reverse
land clearing and deforestation for animal agriculture; to help increase the development and use of low carbon
building materials supporting the net zero transition of the real estate sector.

1 Seeking to leverage the collective power of aligned investors by leading and participating in collaborative
engagements with high emissions companies, including through the global initiative Climate Action 100+.

1 Work to encourage better government climate policy, including contributing to the policy engagement and
advocacy of the Investor Group on Climate Change. During the year we elevated climate policy advocacy to a
strategic priority for stewardship and commenced work on an investor initiative, co-ordinated via the Investor
Group on Climate Change (IGCC), seeking corporates to exercise their influence positively to encourage
Australia to set a science-based national climate target for 2035.

1 Applying and communicating our climate-related Ethical Criteria for investment in key sectors including the
energy, finance, food, transport and mining sectors. Our investment restrictions include some thresholds.
Thresholds may be in the form of an amount of revenue that a business derives from a particular activity, but there
are other tolerance thresholds we can use depending on the nature of the investment. We apply a range of
qualitative and quantitative analysis to the way we apply thresholds. For example, we may make an investment
where we assess that the positive aspects of the investment outweigh its negative aspects. For information on
how we make these assessments for a range of investment sectors and issues such as fossil fuels, nuclear power,
gambling, tobacco, human rights, and many others, please read our Ethical Guide. We restrict investments in
companies assessed to be obstructing the objectives of the Paris Agreement to limit global warming to well
below 2°C and to pursue a limit of 1.5°C. The way this test is applied depends on the company and its sector.

The impact of these actions is uncertain, and it is uncertain whether we will achieve our climate ambition. There are
many factors outside our control, including climate policy and regulation in Australia and globally, as well as the action
of companies, other investors and individuals. While we aim to influence stronger climate action by others, we do not
control their actions.

LIKELY DEVELOPMENTS

The Trustee continually reviews the Fund and depending on that review may, during the financial year, make decisions
to change the offerings of products to members. The Trustee plans to continue to invest in line with the strategy set
out in the Fund's Product Disclosure Statement.

SIGNIFICANT CHANGES IN THE STATE OF AFFAIRS
There were no significant changes in the state of affairs of the Fund during the financial year.

EVENTS OCCURRING AFTER THE REPORTING DATE

During the period between the end of the financial year and the date of this report, there were no other items,
transactions, or events of a material and unusual nature likely in the opinion of the Trustee, to significantly affect the
financial position, operating results or the state of affairs of the Fund in future financial periods.

ROUNDING OF AMOUNTS

The Fund is of a kind referred to in ASIC Corporations Instrument 2016/191, issued by the Australian Securities and
Investments Commission, relating to 'rounding off'. Amounts in this report have been rounded off in accordance with
that Corporations' Instrument to the nearest thousand dollars, or in certain cases, the nearest dollar.

RELATED PARTY DISCLOSURES

Fees paid to the Trustee and its associates out of Fund are shown in Note 16 of the attached financial statements.
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ENVIRONMENTAL REGULATION

The operations of the Fund are not subject to any particular or significant environmental regulations under
Commonwealth, state, or territory legislation.

NON-AUDIT SERVICES

Details of the amounts paid or payable to the auditor for non-audit services provided during the financial year by the
auditor are outlined in Note 9 of the financial statements.

The Directors are satisfied that the provision of non-audit services during the financial year, by the auditor (or by
another person or firm on the auditor’s behalf), is compatible with the general standard of independence for auditors
imposed by the Corporations Act 2001.

The Directors are of the opinion that the services as disclosed in Note 9 to the financial statements do not compromise
the external auditor’'s independence requirements of the Corporations Act 2001 for the following reasons:

1 all non-audit services have been reviewed and approved to ensure that they do not impact the integrity and
objectivity of the auditor; and

1 none of the services undermine the general principles relating to auditor independence as set out in APES 110
Code of Ethics for Professional Accountants issued by the Accounting Professional and Ethical Standards Board,
including reviewing or auditing the auditor's own work, acting in a management or decision-making capacity for
the Trustee, acting as advocate for the Trustee or jointly sharing economic risks and rewards.

AUDITOR'S DECLARATION

The auditor’'s independence declaration is included on page 26 of this report and forms part of the Directors' Report
for the financial year ended 30 June 2024.
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Remuneration
Report

Australian Ethical Registrable Superannuation Fund Remuneration Report

For the year ended 30 June 2024

Dear Members,

New financial reporting obligations for Registrable Superannuation Entities (RSEs) include the requirement to present
a Remuneration Report. On behalf of the Trustee, | am pleased to present the Remuneration Report for the financial
year ended 30 June 2024 (FY24) for the Australian Ethical Registrable Superannuation Fund (‘the Fund’).

Australian Ethical Superannuation Pty Ltd (AES) serves as the Trustee for the Fund. AES is a wholly owned subsidiary
of Australian Ethical Investment Limited (AEl). AEl is a material service provider and related party to AES, with the
services described in a Trustee Services Agreement, Investment Management Agreement (IMA) and Principal
Investment Advisory Agreement (PIAA) (Agreements).

The Australian Ethical Charter (Charter) applies to the AElI Group and sets the purpose of the Trustee and the Super
Fund and drives its investment beliefs. Australians join the Super Fund to align their superannuation investments with
the beliefs set out in the Charter. Members of the Fund also expect that the Trustee meets its duty to act in the best
financial interests of the beneficiaries of the Fund.

AEI has the expertise to invest the assets of the Super Fund consistent with the Charter and to provide investment
advisory services and trustee services. This is achieved through the Agreements and supported by a range of
frameworks and policies.

AEI provides investment management and advisory services to AES through the IMA and PIAA. Where AEI does not
have the capacity to supply asset management services, AEl will apply certain criteria to the due diligence and
selection of an external manager. AEl will then undertake ongoing due diligence and monitoring of external managers
on behalf of AES and report outcomes to AES.

The Key Management Personnel (KMP) of the Fund have been identified as those parties having authority and
responsibility for planning, directing and controlling the activities of the Fund, directly or indirectly, including any
director (whether executive or otherwise) of the Trustee of the Fund.

KMP of the Fund are:

« the Non-Executive Directors of Australian Ethical Superannuation Limited (AES), and
* anumber of executives employed by AEl including: the Chief Executive Officer (CEO),
Chief Risk Officer (CRO) and Chief Executive of Superannuation (CES), as outlined in Section 1 below.

Remuneration disclosures relating to Executive KMP are based on a pro-rated allocation of AEI Group remuneration
costs relating to each Executive KMP. The allocation percentage has been determined on the following basis:

« CEO: 30% of the CEO's role relates to management of the listed entity (AEl), and the associated governance
and shareholder engagement responsibilities. The remaining 70% of the CEO'’s time has been pro-rated
based on revenue (superannuation revenue as a proportion of total AEl group revenue). Applying this
allocation methodology, 55% of CEQ’s time has been allocated to the super fund for FY24
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* CES: the CES allocation to the super fund has been based on the percentage of AEl group revenue that is
received from superannuation members. Applying this allocation methodology, 78% of CES's time has been
allocated to the super fund for FY24

+«  CRO: 30% of the CRO's role relates to Corporate Governance activities required to run the listed entity (AEI).
The remaining 70% of CRO'’s time has been pro-rated based on revenue (superannuation revenue as a
proportion of total AEI group revenue). Applying this allocation methodology, 55% of CRO’s time has been
allocated to the super fund for FY24

KMP remuneration for the super fund is thus lower than the remuneration disclosed in the AEI Remuneration Report —
for full remuneration disclosure for AEl, refer to the AEI Remuneration Report.

FY24 variable remuneration outcomes

The People, Remuneration and Nominations Committee (PRN) and the AEI Group Board spend considerable time
each year evaluating the contributions and performance of the company, and KMP to arrive at the variable incentive
outcomes for each KMP, measuring achievements against the AEl Group balanced scorecard and individual
objectives. Objectives combine both financial and non-financial business and customer outcomes whilst ensuring
an appropriate risk culture is maintained. KMPs have objectives underpinned by the company’s core values whilst
also incentivising ethical behaviour and positive customer outcomes.

Outcomes for FY24 include:
1 CEO’s Short Term Incentive (STI) at 69% of maximum opportunity
1  STI's for other KMP range from 27% to 55% of maximum opportunity.
1 The agreed hurdle for achievement of ESP, was exceeded, resulting in the vesting of the 2021 Employee
Share Plan (ESP) tranche for all relevant employees (refer to AEI Group Remuneration Report for more
information)

No Executive Long Term Incentive (ELTI) was available for vesting in FY24. The first tranche of ELTI awards, which
were granted in 2021, will be assessed against the pre-determined performance hurdles at the end of FY25 and will
vest if those performance hurdles have been achieved (see section 3.5.1 of the AEI Remuneration Report for details
of ELTI hurdles).

Looking forward

AEIl Group annually reviews the remuneration framework to ensure it remains contemporary and is aligned with the
Company’s strategy and industry trends, whilst remaining focussed on current and upcoming regulatory changes.

AEI Group is committed to ensuring the remuneration arrangements remain fair to all stakeholders and are effective
in attracting and retaining talented people who are motivated and professional and contribute positively to Australian
Ethical’s growth aspirations.

S.P-géé-

STEVE GIBBS

Chair
AES Board
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1. KEY MANAGEMENT PERSONNEL

The following persons were Directors and other KMP of AES during the period.

Name Position Term as KMP in FY24

Executive Key Management Personnel (KMP)

John McMurdo Managing Director & CEO Full year
Karen Hughes Chief Risk Officer & Company Secretary Full year
Ross Piper Chief Executive Superannuation Full year

Non-Executive Directors

Steve Gibbs Chair Full year
Katherine Greenhill Non-Executive Director Full year
Mara Bun Non-Executive Director Full year
Michael Anderson Non-Executive Director Full year

2. REMUNERATION PHILOSOPHY AND STRUCTURE

2.1 Remuneration Guiding Principles

The AEI Group’s remuneration approach is designed to facilitate the attraction, retention and engagement of talent,
within the organisation’s capacity to pay, to achieve Australian Ethical’s corporate objectives and purpose of Investing
for a Better World.

Our remuneration approach is guided by the following principles:

Pay fairly and equitably, and market competitively, to attract and retain talented people,
Align and balance the interests of clients, shareholders, and employees,

Recognise and differentiate for contribution to the Group’s performance,

Promote our values, behaviours, risk and conduct expectations,

Be simple to administer and to communicate to stakeholders,

Adhere to all applicable legislation and regulations, and

Support the long-term financial stability of AElI Group.

=A =4 =8 -4 8 -8 -9

AEIl Group’s remuneration philosophy is consistent with the principles of the Australian Ethical Constitution and

Charter contained in the AElI and AES Constitutions. It is designed to:

T ensure that the Group facilitates “the development of workers’ participation in the ownership and control of their
work organisations and places” — Charter element (a)

T not “exploit people through the payment of low wages or the provision of poor working conditions” — Charter

element (ix)
1 not “discriminate by way of race, religion or gender in employment, marketing, or advertising practices” — Charter
element (x)
Australian RETAIL SUPERANNUATION FUND 12
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2.2 Elements of remuneration

The following framework applied to AEI Group KMPs for the financial year ended 30 June 2024.

There were no significant changes to the remuneration framework in the FY24 year.

Element

Description

Quantum

Paid as

Fixed
Remuneration
(FR)

Comprises base
salary,
superannuation,
packaged
employee
benefits and
associated fringe
benefits tax.

Reviewed annually, or on promotion. Cash and

Benchmarked against market data* for superannuation

comparable roles based on position, skills
and experience brought to the role.

Target remuneration is based around the
median of the relevant comparator group
for each job role, taking into consideration
companies in a similar industry and of a
similar size.

Short Term
Incentive (STI)

An annual
incentive aimed
at motivating and
rewarding
employees for
achievement of
annual
performance
objectives. A risk
modifier applies
where non-
compliance with
risk and values
expectations.

Actual outcome is linked to performance
against individual KPIs and contribution
against annual financial and non-financial
metrics in the AElI Group Board approved
balanced scorecard. Maximum achievable
for KMPs is two times the target incentive,
based on a percentage of Fixed
Remuneration.

For KMPs (except CEO), STl in any given
year that exceeds $100,000 will be
deferred for up to 3 years, is not subject to
further hurdles and is paid in shares. The
CEO have additional deferral components
within their remuneration.

Short term incentives are treated as follows
in the following circumstances:

- resignation — usually forfeited, subject
to Board discretion;

- termination for serious misconduct -
forfeited;

- retirement — at discretion of the Board;

- death or total and permanent
disablement — at discretion of the
Board; and

- redundancy - at discretion of the
Board.

Cash and deferred shares

4 Benchmarked to data provided by the Financial Institutions Remuneration Group Inc (FIRG). FIRG is a peer group provider of remuneration and
benefits data in the financial services industry.
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Element Description Quantum Paid as
Employee Aimed at 1 Awarded as percentage of Fixed Shares
Share Plan enabling Remuneration (10%)

(ESP) — AEI employees to 1  AEl Shares are issued or purchased and held

Group Shares ~ shareinthe in trust for 3 years.
ownership 9f the 1 Vestin the name of the employee after 3
AE G..roup,. In years, provided that:
keeping with AEI .

Group - employee remains employed; and

Constitution and - subject to 3-year compound annual

Ethical Charter. growth in diluted earnings per Share (EPS)

Aligns employee as follows:

performance and T 0-5% - nil vests

behaviour with T  5%-10% - pro rata up to 100%

the long-term 1 >10% - fully vests.

success of the 1 The AEI Group Board applies an adjusted

Company. The NPAT pre-performance fee for the purpose of

ESP also calculating the 3-year EPS CAGR achievement.

supports the Adjustments are agreed in advance by the AEI

retention of Group as part of the annual budget setting

employees. process, for AEI Group strategic development

Applies to all initiatives

employees who 1 Employees participate in dividends and have

have satisfied the voting rights from the date of grant.

risk and values M On cessation of employment, no unvested

gate. shares shall vest unless the AElI Group Board in
its absolute discretion determines otherwise.

Executive Designed to 1 Awarded as percentage of Fixed Performance Rights

Long-Term align KMPs and Remuneration, ranging from 10% to 50% for

Incentive key executives to selected senior executives.

(ELTI) the AEI Group 1 Issued as performance rights in the AEI stock
business and vest as AEl ordinary shares after 4 years,
strategy. The ELTI provided that:
includes sgecific o Employee remains employed; and
KPls refllectmg o Stretching financial and non-financial
strategic targets .

) performance hurdles are achieved.
to drive long- Refer section 4.7.1 of AEl Group
term shareholder Remuneration Report for the specific
value creation, performance hurdles relating to each
encourage the grant
:(I:Erl]’lselvoenmgir:rr(: 1 During the vesting period, ELTI participants are
. not entitled to receive AEI dividends nor hold
strategic goals, . .
voting rights.
and to support
the retention of T On cessation of employment, all performance
key senior talent. .rlg.hts are forfelt'ed un!ess the AE.I Group Board
in its absolute discretion determines
otherwise.
1 Shareholder approval will be sought for the
CEOQO'’s Long Term Incentive grant (Equity
Rights) under the ELTI.
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2.3 FY25 changes and considerations

There are no material changes to compensation structures anticipated in FY25, however the Trustee are in the process
of considering the implications of the Financial Accountability Regime (FAR).

A new FY25 ELTI grant with a vest date of 1 September 2028 is being considered which is expected to be based on a
similar percentage of fixed remuneration for KMPs as in FY24. Like recent grant allocations, there will be no multiplier
mechanism applied. The performance hurdles for this grant are yet to be determined. In accordance with best
practice, the AEl Group shareholder approval will be sought for the CEO’s Long Term Incentive grant (equity rights)
under the ELTI.

3. EXECUTIVE KMP REMUNERATION OUTCOMES FOR FY24

3.1 Short Term Incentive (STI)

Performance measures for STl for AEI Group are based on a Balanced Scorecard of financial and non-financial metrics
and an individual’s specific performance objectives. Employees have no contractual right to receive an STl award and
the AEI Group Board retains discretion to amend or withdraw the STl at any time. Adherence to AEl Group’s values
and risk culture are required to remain eligible for an STl award.

3.2 Employee Share Plan (ESP)

The ESP is currently awarded at 10% of fixed remuneration to all eligible staff of AEI Group. It serves the intent of the
Australian Ethical Charter, and Company Constitution which seeks to enable all employees to share in ownership of
the company and encourage behaviours and achievement consistent with the long-term success of the Company.

The hurdle for achievement of ESP was achieved by AEI Group in FY24, resulting in 100% vesting of ESP.

3.3 Executive Long-Term Incentive (ELTI)
There were no Executive KMP or Senior Executive Long-Term Incentive awards vested or paid in FY24.

The first tranche of ELTI awards are due to vest at the end of FY25 subject to meeting the ELTI performance measures
outlined in section 3.5.1 of the Remuneration Report.

3.4 Executive KMP Remuneration Outcomes - statutory and cash and vesting basis

The following two tables set out Executive KMP remuneration.

1 The table ‘Executive KMP Remuneration Outcomes - Statutory Basis’ is aligned to the way AEIl Group
expenses (accrues) the remuneration of the KMP under the accounting standards and the Corporations Act.

1 The table ‘Executive KMP Remuneration Outcomes — Cash and Vesting Basis’ shows amounts received by
the KMP in cash and shares vested during the financial year ended 30 June 2024.
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EXECUTIVE KMP REMUNERATION OUTCOMES - STATUTORY BASIS

The table below outlines executive KMP remuneration as calculated in accordance with accounting standards and the Corporations Act 2001 requirements. The amounts shown are
equal to the amount expensed (accrued) in the Company’s financial statements for the particular year based on the balanced scorecard and other agreed KPIs, prorated for the

allocation of each KMP to the super fund, as outlined on page 15.

Short Term Benefits

Post-Employment Benefits

Long Term Benefits

Name Salary STI- Super- Termination Long Service Deferred ESP- ELTI- Total STl as a % of Variable Rem
Cash! annuation Benefits Leave STI-Equity? Equity?® Rights* Fixed as a % of Total

$ $ $ $ $ S S S $ Remuneration = Remuneration

2024 financial year

Current leadership team

J McMurdo® 286,273 156,750 15,069 - 5,900 163,392 28,912 71,046 727,342 106.2% 57.8%

K Hughes 162,895 38,500 15,069 - 5,514 - 17,233 8,441 248,478 22.1% 26.2%

R Piper 324,685 46,800 21,371 - 10,098 - 18,354 66,834 487,142 13.5% 26.9%

Total 2024 773,853 | 242,875 51,510 - 21,512 163,392 64,499 145,321 1,462,961

1. The Short-term Incentive ('STI") expense is the amount accrued for performance during the respective financial year using agreed KPI's. The 2024 amounts were approved by the AEI Group Board. STI
in excess of $100,000 at AEI Group level is paid in deferred shares (with exception of the CEO who has other deferral requirements).

2. The Deferred Short-term incentive (‘DSTI’) expense for 2024 includes the current year expense impact of deferred shares in the FY22, FY23 and FY24 grants. The cost of shares is fixed at the time of
grant and expensed on a straight-line basis over the vesting period which ranges from 1to 3 years.

3. The ESP expense for 2024 includes the relevant 2024 expense impact of each of the FY21, FY22 and FY23 grants under the Employee Share Plan. The cost of shares is fixed at time of grant and
expensed over a three-year period using an annual probability assessment of the hurdles being met at the end of the vesting period. The FY21 tranche will vest at an individual level in September
2024.

4. The ELTI rights expense includes the current year expense impact of the Executive LTI (ELTI) granted in FY21, FY22 and FY23, based on the grant price of $13.54, $4.54 and $4.49 respectively.

5. The CEO was awarded 69% of his maximum STl incentive by the AElI Group Board. The maximum incentive is 2 times his target STl at 30 June 2024. 50% of this award is paid in cash and the
remaining 50% is paid in deferred shares over each of the next 3 years, with first vest in September 2025.
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EXECUTIVE KMP REMUNERATION OUTCOMES - CASH AND VESTING BASIS (NON-IFRS, AUDITED)

The table below reflects actual benefits received by each KMP during the reporting period including prior year bonus paid in cash in the current year and the value of shares vested

under the employee share plans.

Short Term Benefits Post-Employment Benefits

Long Term Benefits

Name Salary' Cash Bonus Equity Super- Termination Long Service ESP- ELTI- Total Performance
annuation’ Benefits Leave Equity? Rights Related

$ $ $ $ $ $ $ $ $ %
2024 financial year
Current management team
J McMurdo 292,092 156,750 70,847 15,069 - 5,900 101,250 641,908 40.2%
K Hughes 163,583 38,500 - 15,069 - 5,514 14,669 237,335 22.4%
R Piper 325,050 54,600 - 21,371 - 10,098 - 411,119 13.3%
Total 2024 780,724 249,850 70,847 51,510 - 21,512 115,919 1,290,362

1. Fixed remuneration — includes base salary, payments made to superannuation funds and dividend income on unvested shares.
2. ESP - Equity 2024 represents the market value of vested shares during the financial year relating to employee share plan shares granted in September 2020. 100% of these shares vested as the
performance criteria was fully achieved. The market value on the vesting date was $4.24 (price at grant was $4.53).
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3.5 ELTI-performance rights

Rights to ordinary shares under the Executive LTI program are granted each year on 1 December, with the first grant in
2021. The number of performance rights allocated to each Executive KMP was determined as follows:

1 Granted FY21 and FY22: based on the average share purchase price supporting the ESP program up to grant
date

1 Granted FY23: using an allocation price based on the 60-day variable weighted average price for the period
25 August to 16 November 2023.

On vesting, each right automatically converts into one ordinary share.

The fair value of the performance rights was determined based on the market price of the company’s shares at the grant
date, with an adjustment made for dividends foregone during that period.

Allocation Price Fair Value Price
Granted 1 December 2021 $10.34 $13.54
Granted 1 December 2022 $5.29 $4.54
Granted 1 December 2023 $4.37 $4.49

The table on the following page shows the number of rights granted on 1 December 2021 and the grant value of those
rights based on the assumption that the first performance hurdle of $15bn of FUM is achieved by 30 June 2025 (1 times
multiplier). For each incremental FUM hurdle of $2.5bn, a multiplier of 2 through to 6 would be applied. The maximum
opportunity is 7 times the base number of rights granted, which would only vest if $30bn FUM is achieved along with
other KPIs in 2025. Therefore, the maximum fair value of rights would be 7 times the fair value presented in the table
below. Refer to ELTI Performance Measures table on the following page for detailed vesting requirements.

At this time, the performance hurdles for the Performance Rights granted 1 December 2021 have not yet been met. The
Board's assessment is that the likelihood of meeting the performance hurdles by the vest date is less likely than more
likely given the growth still required to achieve the threshold. Accordingly, the fair value of these rights has been written
down to nil.

AEI continues to have ambitious growth targets including both organic and inorganic growth. Should the underlying
assessment be probable at a future date, then this write-back will be revisited.
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Granted 1 December 2021* Granted as % of No. of Rights Grant Value of Fair Value of
Fixed Remuneration Granted (based Rights (based Rights

on 1times on 1times

multiplier) multiplier)
J McMurdo 50% 13,298 $180,053 -
K Hughes 10% 1,596 $21,606 -
R Piper 25% 8,203 $111,077 -

* This grant includes a potential multiplier of 1to 7 times

The table below shows the number of rights granted on 1 December 2022 and 2023 and the grant value of those
rights. The Board's assessment is that it is probable that the performance hurdles for these tranches will be

achieved.

The multiplier mechanism does not apply to the ELTI tranches vesting 1 September 2026 and 2027.

Granted 1 December 2022 Granted as % of No. of Rights Fair Value of Rights
Fixed Remuneration Granted

J McMurdo 50% 27,292 $123,906

K Hughes 10% 3,275 $14,869

R Piper 40% 25,656 $116,478

Granted 1 December 2023 Granted as % of No. of Rights Fair Value of Rights
Fixed Remuneration Granted

J McMurdo 50% 34,737 $155,968

K Hughes 10% 4,090 $18,366

R Piper 40% 31,771 $142,651
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3.5.1 ELTI-performance rights

There are some differences in performance measurements for the tranches granted in 2021, 2022 and 2023 outlined

below.
Granted 1 December 2023 Granted 1 December 2022 Granted 1 December 2021
Performance Financial measures: Financial measures: Financial measures:
measures + Net flows, including no more + Net flows, including no + $15bn of FUM as at 30 June
than 50% from M&A activity, more than 50% from M&A 2025, and with each
over the 4-year vesting period activity, over the 4-year incremental increase in
of $6.05bn vesting period of $6.05bn FUM of $2.5bn, a multiplier
« Underlying cost to income « Underlying cost to income to the base award is applied
ratio of no more than 75%** ratio of no more than 75%** ranging from 2to a
maximum of 7 times at
$30bn*
» Underlying operating cost
to Income ratio of no more
than 75%**
Non-financial measures: Non-financial measures: Non-financial measures:
« Median NPS (Net Promoter - Median NPS (Net Promoter - Median NPS score for both
Score) for Financial Services Score) for Financial super and managed funds
companies in Australia® Services companies in to measure customer
» Median employee Australia® satisfaction”
engagement score for « Median employee « Median employee
financial services companies engagement score for engagement score for
in Australia®”; and financial services financial services
+ Continued compliance with - companies in Australia’A; companies™?, and
the aims of our Ethical and - Continued compliance with
Charter. ; ;
» Continued compliance with the aims of our Ethical
the aims of our Ethical Charter.
Charter.
Vesting Four years, ending 30 June Four years, ending 30 June Four years, ending 30 June
period 2027 2026 2025

*  Amultiplier of the base award will apply at each FUM target achieved. If the maximum stretch FUM target of $30bn by 30 June 2025
(along with other KPIs) is achieved, then the maximum multiplier of 7 times the base award will apply.

** Based on achievement of the underlying cost to income ratio for the year in which the rights vest.

A Achievement of at least median NPS. This includes NPS scores for both super and managed funds based on Investment Trends
survey, or a comparable survey approved by the Board. NPS is to be monitored on an annual basis and KPI specifically references the

results achieved in the financial year in which the rights vest.

AN Achievement of at least median employee engagement score, based on Culture Amp Employee Engagement Survey based on
employee responses to Say, Stay, Strive questions for the year in which the rights vest

In implementing the ELTI opportunity, the Board was cognisant of the remuneration philosophy remaining consistent
with the Ethical Charter and ensuring that the structure of the ELTI closely aligns the interests of Executive KMP with
those of shareholders. The ELTI opportunity was designed to drive greater long-term business impact and purpose,

with challenging stretch targets and longer vesting horizons and to reward those key to that success.
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3.6 Unvested and ordinary shares

The movement during the reporting period in the number of unvested shares and ordinary shares in the Company, held directly, or beneficially, by each key

management person, including their related parties is outlined in the table below.

Name Grant Date Vesting Share Balance at Number of Number of Number of Number of Balance at
Date Price at 1-Jul-23 shares/rights shares/rights shares shares 30-Jun-24
Grant date granted forfeited vested sold
J McMurdo
Unvested Deferred STl shares & ESP 1-Sep-20 1-Sep-23 453 26,731 - - (26,731) - -
Unvested Deferred STl shares 1-Sep-21 1-Sep-23 9.80 4102 - - (4,102) - -
Unvested Deferred STl shares & ESP  1-Sep-21 1-Sep-24 9.80 6,909 - - - - 6,909
Unvested Deferred STl shares 1-Sep-22 1-Sep-23 5.29 9,747 - - (9,747) - -
Unvested Deferred STl shares 1-Sep-22 1-Sep-24 5.29 9,747 - - - - 9,747
Unvested Deferred STl shares & ESP  1-Sep-22 1-Sep-25 5.29 15,205 - - - - 15,205
Unvested Deferred STl shares 1-Sep-23 1-Sep-24 453 - 11,544 - - - 11,544
Unvested Deferred STl shares 1-Sep-23 1-Sep-25 453 - 11,544 - - - 11,544
Unvested Deferred STl shares & ESP 1-Sep-23 1-Sep-26 453 - 18,252 - - - 18,252
Ordinary shares 9,815 - - 40,581 - 50,395
Unvested Performance rights 1-Dec-21 1-Sep-25 10.34 13,298 - - - - 13,298
Unvested Performance rights 1-Dec-22  1-Sep-26 5.29 27,292 - - - - 27,292
Unvested Performance rights 1-Dec-23  1-Sep-27 4.37 - 34,737 - - - 34,737
Total 122,847 76,077 = = = 198,923
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Name Grant Date Vesting Share Balance at Number of Number of Number of Numberof Balance at
Date Price at 1-Jul-23 shares/rights shares/rights shares shares 30-Jun-24
Grant date granted forfeited vested sold
K Hughes
Unvested ESP shares 1-Sep-20 1-Sep-23 453 3,459 - - (3,459) - -
Unvested ESP shares 1-Sep-21 1-Sep-24 9.80 1,684 - - - - 1,684
Unvested ESP shares 1-Sep-22 1-Sep-25 5.29 3,275 - - - - 3,275
Unvested ESP shares 1-Sep-23 1-Sep-26 453 - 3,949 - - - 3,949
Ordinary shares 10,359 - - 3,459 (3,068) 10,750
Unvested Performance rights 1-Dec-21 1-Sep-25 10.34 1,596 - - - - 1,596
Unvested Performance rights 1-Dec-22 1-Sep-26 5.29 3,275 - - - - 3,275
Unvested Performance rights 1-Dec-23  1-Sep-27 4.37 - 4,090 - - - 4,090
Total 23,648 8,039 - - (3,068) 28,619
R Piper
Unvested ESP shares 1-Sep-23 1-Sep-26 453 - 12,165 - - - 12,165
Unvested Performance rights 1-Dec-21 1-Sep-25 10.34 8,203 - - - - 8,203
Unvested Performance rights 1-Dec-22  1-Sep-26 5.29 25,656 - - - - 25,656
Unvested Performance rights 1-Dec-23 1-Sep-27 4.37 - 31,771 - - - 31,771
Total 33,859 43,936 - - - 77,795
RETAIL SUPERANNUATION FUND 22

Financial Statements 30 June 2024



4. NON-EXECUTIVE DIRECTOR ARRANGEMENTS

In addition to fixed remuneration, Non-Executive Directors (NEDs) are entitled to be paid reasonable expenses,
remuneration for additional services and superannuation contributions. Non-executive Directors are not eligible to
participate in employee incentive plans and the Chair of Australian Ethical Superannuation Ltd does not receive any
additional fees for chairing this Board.

AES
From 1 November 2023 $
Base fees
Chair 38,016
Other non-executive directors 38,016
Additional fees
ARC - chair 19,008
ARC - member 10,862
Insurance Benefits Committee (IBC) - chair 5,431
Insurance Benefits Committee (IBC) - member 5,431
4.1 Non-executive Directors’ remuneration
The table below outlines Non-Executive Director remuneration relating to AES for FY24.
Name Board Fee Audit, Risk & Insurance Superannuation Total
Compliance Benefits
Committee Committee
$ $ $ $ $
2024
S Gibbs 33,810 9,660 4,830 5,313 53,613
K Greenhill 33,810 16,905 4,830 6,110 61,655
M Bun 33,810 9,660 - 4,782 48,252
M Anderson 33,810 - - 3,719 37,529
Total 135,240 36,225 9,660 19,924 201,049

Fiona Reynolds has been appointed to the Australian Ethical Superannuation (AES) Board, effective 1 July 2024, and
will be included in FY25 Remuneration Report.
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5. GOVERNANCE

5.1 The role of the AEI Group People, Remuneration and Nominations Committee (PRN)

The role of the AEI Group PRN is to help the AEI and AES Board fulfil its responsibilities to shareholders through a
strong focus on governance and in particular, the principles of accountability and transparency. The PRN operates
under delegated authority from the AElI and AES Boards. Under this delegation the PRN assesses the appropriateness
of the remuneration framework and outcomes for Responsible Persons including KMPs, whilst the Trustee remains
accountable for its delegated powers. The terms of reference include oversight of remuneration as well as executive
development, talent management and succession planning.

The PRN members for the financial year ended 30 June 2024 were:

Steve Gibbs (Chair)
Mara Bun

Kate Greenbhill
Julie Orr

Sandra McCullagh

The PRN met seven times during the year. Attendance at these meetings is set out in the AElI Group Directors’ Report.
At the PRN’s invitation, the Managing Director and Chief People & Culture Officer attended all meetings except where
matters were associated with their own performance evaluation, development and remuneration were to be
considered. The PRN considers advice and views from those invited to attend meetings and draws on services from
a range of external sources, including engaging remuneration consultants from time to time. Annually, the PRN
assesses the eligibility for vesting of deferred shares.

= =4 =4 A -4

5.2 CEO and KMP Performance

The CEO is responsible for reviewing the performance of Executive KMPs and determining whether their performance
requirements were met. In addition, the CEO has oversight of all employees’ performance appraisals. Both
quantitative and qualitative data is used to determine whether performance criteria are achieved.

An annual assessment of the CEO is completed by the Chair and is overseen by the AElI Group Board, with input from
the PRN. The review includes measurement of performance against agreed KPI's and Company performance. The
PRN also has oversight of Executive KMP performance.

5.3 Malus Provisions

The AEI Group Board has the discretion to reduce or forfeit awards where:

1 the participant has acted fraudulently or dishonestly or is in breach of their obligations to the Company

1 the Company becomes aware of material misstatement or omission in the financial statements
of the Company, or

1 circumstances occur that the AEl Group Board determines to have resulted in unfair or inappropriate benefit to
the recipient.

The Directors’ report, incorporating the Remuneration report, is signed is accordance with a resolution of the Board
of Directors.

Sﬂ?ﬁ

STEVE GIBBS

Chair
AES Board
23 September 2024
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Directors’ Declaration

In the opinion of the Directors of Australian Ethical Superannuation Pty Ltd ("the Trustee"), as trustee for the
Australian Ethical Retail Superannuation Fund ("the Fund"):

a) The financial statements and notes to the financial statements that are set out in this report are in
accordance with the Corporations Act 2001, including;
1  Giving a true and fair view of the Fund'’s financial position as at 30 June 2024 and of its performance for
the financial year ended on that date; and
1 Complying with Australian Accounting Standards and Corporations Regulations 2001;

b) There are reasonable grounds to believe that the Fund will be able to pay its debts as and when they
become due and payable.

This directors’ report is signed in accordance with a resolution of directors of the Trustee made pursuant to s.298(2)
of the Corporations Act 2001.

S.f-gg-

Director

Steve Gibbs

Australian Ethical Superannuation Pty Ltd
Sydney, 23 September 2024
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STATEMENT OF FINANCIAL POSITION

As at 30 June 2024
2024 2023

Note $'000 $'000
Assets
Cash and cash equivalents 4 49,811 50,859
Investments 5 8,212,705 7,185,871
Derivative assets 18 547 -
Receivables
Receivables 6 167,421 110,768
Other assets
Deferred tax assets 12 663 680
Total assets 8,431,147 7,348,178
Liabilities
Payables 7 14141 25,857
Current tax liabilities 12 25,319 14,519
Deferred tax liabilities 13 119,803 80,559
Derivative liabilities 18 - 433
Total liabilities (excluding member benefits) 159,263 121,368
Net assets available to pay benefits 8,271,884 7,226,810
Member benefits
Allocated to members 8,242,744 7,202,543
Unallocated to members 14 6,182 5,152
Total member benefits 8,248,926 7,207,695
Total net assets 22,958 19,115
Equity
Operational risk reserve 22,958 19,115
Total equity 22,958 19,115

The above statement of financial position should be read in conjunction with the accompanying notes.
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INCOME STATEMENT
For the year ended 30 June 2024

2024 2023
Note $'000 $'000

Superannuation activities
Distributions and dividends 262,127 153,572
Interest 2,279 1,211
Movement in fair value of investments 8 408,971 486,770
Otherincome 5,288 4,568
Net revenue 678,665 646,121

Expenses
Investment expenses 56,369 44,081
Administration expenses 24,407 18,777
Other expenses 101 75
Total expenses 80,877 62,933
Profit from operating activities before income tax expense 597,788 583,188
Less: Income tax expense 1 34,700 42,251
Profit from operating activities after income tax expense 563,088 540,937
Less: Net benefits allocated to members’ accounts 559,245 536,365
Profit after income tax 3,843 4,572
The above income statement should be read in conjunction with the accompanying notes.
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STATEMENT OF CHANGES IN MEMBER BENEFITS
For the year ended 30 June 2024

2024 2023
Note $'000 $'000
Opening balance of member benefits 7,207,695 4,233,339
Employer contributions 627,560 481,669
Member contributions 131,615 110,705
Transfers from other funds 298,572 331,918
Government contributions 6,717 4,702
Successor fund transfer 1 - 1,924,245
Income tax on contributions (99,631) (77,579)
Net after tax contributions 8,172,528 7,008,999
Benefit payments (475,403) (329,626)
Insurance premiums charged to members’ accounts (19,738) (14,927)
Death and disability benefits credited to members’ accounts 12,294 6,884
Benefits allocated to members’ accounts, comprising;
Net investment income 561,477 541,788
Net direct administration fees* (2,232) (5,423)
Closing balance of member benefits 8,248,926 7,207,695

* Net of excess administration reserve disbursement following Christian Super SFT.

The above statement of changes in member benefits should be read in conjunction with the accompanying notes.
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STATEMENT OF CHANGES IN RESERVES
For the year ended 30 June 2024

2024 2023

Note $'000 $'000

Opening balance of operational risk reserve 19,115 9,730

Net funding to reserves 2,298 2,934
Successor fund transfer - 4,813
Movement in fair value of investments 1,545 1,638
Closing balance of operational risk reserve 3 22,958 19,115

The above statement of changes in reserves should be read in conjunction with the accompanying notes.
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STATEMENT OF CASH FLOWS
For the year ended 30 June 2024

2024 2023
Note $'000 $'000

Cash flows from operating activities
Interest 2,281 1,209
Distributions and dividends 6,548 7,543
Death and disability benefits received 12,294 6,884
Successor fund transfer — administration and tax reserves 7 (16,087) 17,539
Insurance premiums paid (19,337) (13,743)
Investment, administration, and other expenses (80,877) (62,127)
Other income 5,231 4,451
Income tax received/(paid) 10,569 (2,291)
Net cash flows from operating activities 10 (79,378) (40,535)

Cash flows from investing activities
Proceeds from sale of investments 659,649 401,11
Payments for purchase of investments (1,076,288) (874,635)
Net cash flows from investing activities (416,639) (473,524)

Cash flows from financing activities
Employer contributions 627,560 481,669
Member contributions 131,615 110,705
Transfers from other superannuation funds 298,572 331,918
Government contributions 6,717 4,702
Successor fund transfer 1 - 2,544
Benefit payments (474,656) (327,709)
Income tax paid (94,839) (72,129)
Net cash flows from financing activities 494,969 531,700
Net (decrease)/increase in cash and cash equivalents (1,048) 17,641
Cash at the beginning of the period 50,859 33,218
Cash at the end of the period 4 49,811 50,859

The above statement of cash flows should be read in conjunction with the accompanying notes.
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Notes to the Financial Statements
For the year ended 30 June 2024

NOTE 1 - REPORTING ENTITY

Australian Ethical Retail Superannuation Fund (the "Fund") is a defined contribution superannuation fund domiciled in
Australia. The Fund is constituted by a Trust Deed dated 15 July 1998. The Trustee of the Fund is Australian Ethical
Superannuation Pty Ltd (ABN 43 079 259 733).

The address of the Fund'’s registered office and principal place of business is Level 8, 124-130 Pitt St, Sydney, NSW, 2000.

The Fund is operated for the purpose of providing for the self-employed, corporate employees and individuals (and their
dependents or beneficiaries) of various companies, allocated pensions, and lump sum benefits upon retirement,
termination of employment, death, or disablement.

Administration of the Fund is conducted by Mercer Outsourcing (Australia) Pty Ltd ("Mercer") and Australian
Administration Services ("AAS").

Australian Ethical completed a successor fund transfer (SFT) with Christian Super on 25 November 2022 where all its
members and assets were transferred into the Fund. The ex-Christian Super members continue to be administered by
AAS. In addition, the Christian Super administration and tax reserves were transferred to the Fund comprising of the final
tax liability payable to the Australian Taxation Office (ATO) and to provide for outstanding administration related expense
payments that had not been invoiced to Christian Super prior to the SFT. An excess administration reserve balance of
$4.3m had been identified by Australian Ethical and was distributed back to the active ex-Christian Super members in the
Fund. The excess amount was processed on a proportionate basis directly to members accounts on 28 June 2024. The
remaining excess administration reserve balance will be determined and disbursed back to the ex-Christian Super
members by 31 March 2025 once all Christian Super related expense payments have been settled.

NOTE 2 - BASIS OF PREPARATION

STATEMENT OF COMPLIANCE

These general purpose financial statements have been prepared in accordance with Australian Accounting Standards
and Interpretations issued by the Australian Accounting Standards Board (AASB), the Superannuation Industry
(Supervision) Act 1993 and Regulations (“SIS”), the Corporations Act 2001 and Corporations Regulations 2001 and the
provisions of the Trust Deed.

The financial statements were approved by the Board of Directors of the Trustee on 23 September 2024.

ESTIMATES AND JUDGEMENTS

The preparation of financial statements requires management to make judgements, estimates and assumptions that
affect the application of accounting policies and the reported amounts of assets and liabilities, income, and expenses.
Actual results may differ from these estimates.

Estimates and underlying assumptions are reviewed on an ongoing basis. Revisions to accounting estimates are
recognised in the period in which the estimate is revised and in any future periods affected.
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In particular, information about significant areas of estimation uncertainty and critical judgements in applying accounting
policies that have the most significant effect on the amounts recognised in the financial statements are described in the
following notes:

T  Note 17 - Financial instruments which contains information about estimation of fair values of financial instruments.
T Note 19 - Structured Entities which contains information about judgements made in relation to whether the Fund
meets the definition of an investment entity.

FUNCTIONAL AND PRESENTATION CURRENCY

The financial statements are presented in Australian currency and are for the period from 1 July 2023 to 30 June 2024 (the
reporting period).

Amounts in the financial statements have been rounded to the nearest thousand dollars, unless otherwise stated.

STANDARDS AND INTERPRETATIONS ON ISSUE

The Fund has adopted new and revised Standards and Interpretations issued by the Australian Accounting Standards
Board (AASB) that are relevant to its operations and effective for an accounting period that begins on or after 1 July 2023.

The AASB 1056 Superannuation Entities was revised for financial years ending on or after 30 June 2024. This revised
standard does not change the financial reporting requirements applying to superannuation entities but makes the
standard a legislative instrument under the Corporations Act 2001, which has effect of continuing the overriding of certain
requirements in other Australian Accounting Standards by AASB 1056 (which would not have occurred in the absence of
reissuance of the standard). Accordingly, the application of the revised standard did not have an impact on the Fund'’s
financial statements.

Management have assessed there are no other new accounting standards, interpretations or amendments to existing
standards that are effective for the period beginning 1 July 2023 that would be expected to have a material impact on
the Fund.

NOTE 3 - MATERIAL ACCOUNTING POLICIES

INVESTMENTS
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